
 
 
 
 
 
 
 

COMPARISON OF DISC ADVANCED
®
 WITH SIMPLE DISC PROGRAMS 

• Traditional DISC and DISC ADVANCED
®
 are two totally different products. The 

only similarity is the four quadrant base, - theory that dates back to the 1950s.  But 

that is where the similarity stops.  DISC ADVANCED
®
 recognises combinations of 

the various percentages of the four basic traits in generating the Assessment Report, 

and it has a number of other practical and powerful reports available in the system. 

 

• The DISC ADVANCED
®
 Assessment Report, through the process of calculating the 

Profiles is a combination of straight-forward mathematical equations that reduce the 

number of combinations of specific behavioural styles to 11,753,582,400. Managing 

that many different profiles would be impossible and the differences in the styles 

slight, so the workable figure is reduced to 160 different behavioural styles. Other 

DISC based programs recognise much fewer styles. 

 

• DISC ADVANCED
®
 measures the unconscious and compares this with the conscious 

adjusted style allowing the measurement of emotions......it goes way beyond DISC in 

this regard. We can then look at the emotions being communicated by the candidate at 

the time of completion of the questionnaire, - stress levels, uncertainty of his/her role, 

insecurity, frustration, pressure to change etc (the special cases).  It also enables the 

report to define the influence of the present environment on the candidate’s motivation 

as far as certain needs are concerned. This is vital information for an employer. 

 

• DISC ADVANCED
®
 tells us who they are (shape of Profile II) and how they feel (size 

and position of both Profiles). 

 

• DISC ADVANCED
®
 is available in 60 languages. It therefore allows the respondent 

to answer the questionnaire in their native language, with clearer understanding. This 

results in a much more accurate assessment. 

 

• DISC ADVANCED
®
 reports are far more comprehensive than traditional DISC. The 

text bank enables millions of different text pages to be generated.  Others don’t come 

close.  

  

• DISC ADVANCED
®
 cannot be fooled!  DISC programs can (and often are) answered 

by the candidate in the way he/she believes the potential employer would like him/her 

to answer. We know when someone has tried to beat the system. The report states the 

Consistency of Results and the system also sometimes advises of an invalid result in 

which case no report is produced due to the reliability of the results being too 

low. There is no way of knowing when a simple DISC report is inaccurate*. 
 

*This is just one of the reasons why other DISC reports should not be used as a recruitment tool. 

  (As specified in most publishers standards but unfortunately often ignored by report users).   

 

The DISC ADVANCED
®
 Advantage 


